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Seminar Description

Trade theory has emphasized the distributional consequences of international trade since a long time.
However, data that allows to quantify individual losses from trade, has become available only relatively
recently. The seminar focuses on recent academic work that uncovers and documents the precise effects
of trade on labor market. Specifically, most of the papers covered in the seminar ask questions how
import competition and export opportunities shape wages and job trajectories of workers in different
industries, firms, or occupations.

Each seminar participant will present one paper, give an in-depth discussion and a critical assessment
of its method and key findings. The list of papers that students may select cover either use worker-
level data for their empirical strategy or analyze general equilibrium effects through with the help of
modern general equilibrium models. While some of the papers to be selected and presented in the
seminar have a strong theory part, most contributions are empirical in nature.

Prerequisites

No single course from the master program is required. Yet, participants should feel comfortable with
in-depth examination of the underlying theoretical and empirical models.

Organization

Further organizational issues will be discussed in the introductory meeting.

Important Dates

Introductory meeting: Thursday, April 24, 2025, 14:15 am to 17:45

Regular meetings: Tuesdays, 11:00 am to 11:45 am, upon agreement
Hand-in list of preferences of topics: Friday, May 2, 2025, noon (12:00 pm)
Assignments: Wednesday, May 7, 2025, noon (12:00 pm)

Presentations: Wednesday, June 11, 2025, 8:30 am - 5:00 pm

Hand-in term paper: Monday, July 14, 2025, noon (12:00 pm)
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